





5. Section3. EXTRA BOARD EMPLOYEES

A. Employees assigned to extra boards will be guaranteed to work not less than an
average of 4 shifts per week, or be paid equivalent compensation, calculated over a 4-
week period. Any equivalent pay due an extra board employee will be offset $220.00
per calendar day of non-compensated layoff.

B. Employees assigned to extra boards will receive $220.00 per shift worked.

C. Extra board employees who are available on a holiday shall receive $220.00 for holiday
pay. Compensation allowed for a holiday shall count as a worked day when computing
any equivalent compensation due the employee.

D. Extra Board Employees who work on a holiday shall receive $220.00 per shift for
working on the holiday in addition to all other compensation. Compensation received
for working on the holiday shall not count as a worked day when computing any
equivalent compensation due the employee.

Section 4. 4 hour and 8 hour penalty payments will be increased to $75.00 and $150.00 (to be
adjusted for future wage increases), paid in addition to other compensation.

Section 5. The training rate set forth in Section (c ) of Article 7 will be increased to $120.00 per
tour of duty. Exeter shall be the designated home terminal for newly hired trainees.

Section 6. Penalty payments otherwise due an employee for violations of the Working Agreement
are not affected by this agreement.

Article IV — PERSONAL LEAVE DAYS

Each employee will accumulate all time in excess of 12 hours per tour of duty, measured from the time
the employee first reports for duty at the employee’s initial station until the employee arrives at his/her
final terminal, including deadhead time, if any, between terminals. An employee may take one personal
leave day for each eight hours of accumulated time.

Article V- HEALTH AND WELFARE
In cases of extended absence due to medical leave or disability, employees have the option to self-pay

the prevailing premium and continue medical benefit coverage for 36 months after coverage otherwise
ends.
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Article VI - EFFECT OF THIS AGREEMENT

This agreement will supersede any agreement or provision with which it may conflict only to the
extent necessary to allow application of this agreement.

Article VII - GENERAL AND MORATORIUM

The parties to this Agreement shall not serve nor progress prior to December 1, 2001, any notice
or proposal to change any matter contained herein. This moratorium shall not bar the parties from
agreeing upon any subject of mutual interest.

FOR THE ORGANIZATION: FOR THE CARRIER:
q—\\\ ¢

John Previsich Rick Cecil

General Chairperson - UTU President - StatesRail

Bruce Safl Z&m

Local C erson — UTU General M = SJVR

Don Starr Keith Barksdale

Vice Local Chairperson Superintendent
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Article VI - EFFECT OF THIS AGREEMENT

This agreement will supersede any agreement or provision with which it may conflict only to the
extent necessary to allow application of this agreement.

Article VII - GENERAL AND MORATORIUM
The parties to this Agreement shall not serve nor progress prior to December 1, 2001, any notice

or proposal to change any matter contained herein. This moratorium shall not bar the parties from
agreeing upon any subject of mutual interest.

FOR THE ORGANIZATION: FOR THE CARRIER:

Rick Cecil
President - StatesRail

Rex\Bergho
Local Chairperson — UTU General Manag
Don Starr Keith Barksdale
Vice Local Chairperson Superintendent
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